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Idiosyncratic deals, or i-deals, are the individualised working arrangements
negotiated by employees with the organizations for which they work. Such deals
represent an emerging area of study into the effects they have on both parties, as
well as co-workers and the wider working world. Do i-deals signify a further
breakdown of collectivism within the workplace, or should they be seen as
empowering to those employees able to find themselves the best deal ? Is the
growth of i-deals an inevitable response to the need for more flexible working
relationships, or do they erode concepts of equality and fairness?

In this important new collection, i-deals are discussed from a comprehensive
range of viewpoints. The book examines how i-deals alter the psychological
relationship between employee and employer, as well as the notion of career
development in an aging and technologically literate workforce. The issue of
group relationshipsis aso discussed, in relation to leadership theories,
organizational justice and perceived fairness. Finaly, the impact on
organizational and individual effectivenessis assessed. Arei-deals agood thing
for employers looking to maximise productivity within an organization? Do
employees work more effectively and efficiently as a consequence of i-deal s?

Very much a hot topic, this volume represents a key contribution in the area of i-
deals from the most active researchersin the field. It will be important reading
for al students of work and organizational psychology, human resource
management and business management.
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themselves the best deal ? |'s the growth of i-deals an inevitable response to the need for more flexible
working relationships, or do they erode concepts of equality and fairness?

In thisimportant new collection, i-deals are discussed from a comprehensive range of viewpoints. The book
examines how i-deals alter the psychological relationship between employee and employer, aswell asthe
notion of career development in an aging and technologically literate workforce. The issue of group
relationshipsis also discussed, in relation to leadership theories, organizational justice and perceived
fairness. Finaly, the impact on organizational and individual effectivenessis assessed. Arei-deals agood
thing for employers looking to maximise productivity within an organization? Do employees work more
effectively and efficiently as a consequence of i-deals?

Very much a hot topic, this volume represents a key contribution in the area of i-deals from the most active
researchersin the field. It will be important reading for all students of work and organizational psychology,
human resource management and business management.
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Editorial Review
Users Review
From reader reviews:
Thomas Rinaldi:

Have you spare time to get a day? What do you do when you have much more or little sparetime? Y ep, you
can choose the suitable activity regarding spend your time. Any person spent their particular spare time to
take awalk, shopping, or went to the particular Mall. How about open or perhaps read a book titled
Idiosyncratic Deals between Employees and Organizations. Conceptual issues, applications and the role of
co-workers (Current Issues in Work and Organizational Psychology)? Maybe it isto get best activity for you.
Y ou understand beside you can spend your time along with your favorite's book, you can smarter than
before. Do you agree with it has the opinion or you have various other opinion?

Shirley Wales:

What do you with regards to book? It is not important along? Or just adding material when you really need
something to explain what you problem? How about your time? Or are you busy person? If you don't have
spare time to accomplish others business, it is make one feel bored faster. And you have spare time? What
did you do? Everyone has many questions above. The doctor has to answer that question due to the fact just
their can do that will. It said that about publication. Book is familiar on every person. Yes, it is proper.
Because start from on jardin de infancia until university need this kind of Idiosyncratic Deals between
Employees and Organizations. Conceptual issues, applications and the role of co-workers (Current Issuesin
Work and Organizational Psychology) to read.

Tia Sargent:

The particular book Idiosyncratic Deals between Employees and Organizations: Conceptual issues,
applications and the role of co-workers (Current Issuesin Work and Organizational Psychology) will bring
you to definitely the new experience of reading any book. The author style to describe theideais very
unique. When you try to find new book to see, this book very suited to you. The book Idiosyncratic Deals
between Employees and Organizations. Conceptual issues, applications and the role of co-workers (Current
Issues in Work and Organizational Psychology) is much recommended to you to learn. Y ou can also get the
e-book from your official web site, so you can easier to read the book.

Randy Acevedo:

Many people spending their time frame by playing outside with friends, fun activity having family or just



watching TV 24 hours a day. Y ou can have new activity to invest your whole day by examining a book. Ugh,
do you consider reading a book really can hard because you have to take the book everywhere? It okay you
can have the e-book, having everywhere you want in your Touch screen phone. Like Idiosyncratic Deals
between Employees and Organizations. Conceptual issues, applications and the role of co-workers (Current
Issues in Work and Organizational Psychology) which is having the e-book version. So, try out this book?
Let'sfind.
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